
 

 
 

Texas Air National Guard 

Air Active Guard Reserve (AGR) Vacancy 

ONE POSITION: OPEN NATIONWIDE 
 

Announcement Number: 

 

147-AGR-11-64 

 

 

Announcement Date: 

 

13 July 2011 

 

 

Closing Date: 

 

UUnnttiill  FFiilllleedd  

 

Position Details: 
 

PD Title:  AAGGRR  CCaatteeggoorryy--II  PPoossiittiioonn  
 

Military Title:  SSEECCUURRIITTYY  FFOORRCCEESS  SSQQUUAADDRROONN  

                                          OOPPEERRAATTIIOONNSS  SSUUPPEERRIINNTTEENNDDEENNTT  

Required AFSC: 
 

3P071 or 3P091 

Military Grade Requirements: 
  

IImmmmeeddiiaatteellyy  PPrroommoottaabbllee  

MMSSggtt//EE--77  NNTTEE  SSMMSSggtt//EE--88  

Military Position #: 

 
 

10000481C 

Funding Availability: 
 

AGR Funded 

Duty Organization/Location: 
 

147
th
 SFS, Ellington JRB, Houston, TX 

Position Description #: 

 

N/A 

Trainees Accepted: 

 

No 

Selecting Official: 
 

Maj Vincent Gradney 
Military Reference: 

 

AFECD, 31 January 11 

Concurrently Advertised: 
 

Air Technician Annc#: NNOONNEE 

SUMMARY 

This position is located in the Air National Guard, 147 Security Forces Squadron (SFS).  Selectee must be able to develop 
plans, policies, and procedures specific to SF programs.  Must articulate the ability to schedule and monitor SF activities 
and measure overall effectiveness of those activities. Selectee must be able to demonstrate the ability to provide oversight, 
guidance, and assistance to SF Commander via the application of technology, databases, and management control 
principles for all Security Force personnel, industrial, and resource protection related programs. Selectee must be able to 
provide on-scene incident command and supervision for SF activities. Inspect and evaluate effectiveness of SF personnel 
and program activities. Selectee must be able to analyze reports and statistics to advise SF Commander on trends. He or 
she must have experience supervising the management and implementation SF weapons training programs. Selectee must 
demonstrate a thorough understanding of SF armories operations, controls and safeguards of; arms, ammunition, and 
equipment. Selectee will be expected to provide guidance on weapons placement to security forces and ground defense 
force commanders. Selectee must be able to articulate an understanding of the employment and utilization of military 
working dog teams.  He or she must be able to articulate a thorough understanding of SF training and certification 
standards. Selectee must have the demonstrated ability to lead, manage, supervise, and perform force protection duties, 
including a thorough understanding and the ability to articulate the use of deadly force to protect personnel and resources. 
Selectee must be able to demonstrate a comprehensive understanding of the protection of; nuclear and conventional 
weapons systems and PL 1, 2 and 3 level resources. Selectee must possess a comprehensive understanding of Integrated 
Defense functions as they contributing to the force protection mission.  Must be able to demonstrate effective solutions and 
understand Integrated Defense as it relates to personnel, equipment, and resource requirements to protect from hostile 
forces. Selectee must have a thorough understanding of the SF Ready Augmentee program. Additionally, he or she must 
have proven, verifiable experience operating in various field environments, performing individual, and team patrol 
movements both mounted and dismounted.  He or she  must effectively communicate the justification for, tactical drills, 
battle procedures, and convoy training operations.  Additionally, the selectee must be able to articulate military operations 
other than war, antiterrorism duties, and other special duties such as participating in the EET process. Selectee must be 
able to operate communications equipment, tactical and conventional vehicles, intrusion detection equipment, crew-served 
weapons, and other special purpose equipment. He or She must also be able to apply self-aid buddy care, life saving 
procedures, including cardiopulmonary resuscitation, as first responder to accident and disaster scenes. 

CONDITIONS OF EMPLOYMENT 

11..  Must be medically qualified under the provisions of AFI 48-123v2.  An Induction physical must be conducted within 24 
months prior to entry on AGR duty.  An AF Form 422 must be completed if physical is more than 30 days old.  HIV Test 
cannot be more than six (6) months old prior to the tour start date.  Personnel Age 40 or older are required having a Risk 
Index calculated, if it exceeds 10,000 a stress EKG is required.  Retention Physicals (Every five years) and Flight 
Physicals are not valid physicals for accession into the AGR Program. 

22..  Reference ANGI 36-101  

33..  Must be eligible to acquire a minimum of 20 years of active duty prior to his/her mandatory separation date or age 60. 
(Exceptions may be considered by The Adjutant General).  

44..  Airmen who voluntarily resigned from the AGR Program in lieu of adverse personnel actions or who have been 
involuntarily separated from the AGR Program are not eligible to reenter the program. 

55..  Individuals must NOT be eligible for, or receiving, an immediate Federal (military or civilian) annuity. 



 

 
 

INSTRUCTIONS FOR APPLYING 

11..  Interested applicants must submit the following mandatory documents.  
 NGB Form 34-1, Application for Active Guard/Reserve (AGR) Position. Announcement number and position title 

must be annotated on this form.  
 Copy of Records Review RIP wwiitthhiinn  llaasstt  3300  ddaayyss.  May be obtained from your Personnel Records at your unit. 

For Air Force/Air National Guard you can obtain your Records Review RIP from your Military Personnel Fight or 
go to  http://www.afpc.randolph.af.mil/vs (RIP must show your ASVAB scores and awarded AFSCs).  
Records Review RIP must be no more than 30 calendar days old. 

 AF Form 422, Notification of Air Force Member's Qualification Status wwiitthhiinn  llaasstt  1122  mmoonntthhss and AF 469, 
Duty Limiting Condition Report (if applicable).  Fit to Fight AF Fitness Management Assessment must be 

nnoo  mmoorree  tthhaann 12 months old. For Air Force/Air National Guard you can obtain your fitness assessment from 
you’re the AF Portal, AFFMS – AF Fitness Management System. 

 DD Form 214s (if applicable) 

22..  Incomplete/expired paperwork will NOT be considered.   

33..  Other documents (EPRs/OPRs, Resume, etc.) are optional. 

COMPLETION OF APPLICATION 
 

Applicants must type or print in legible dark ink, SSIIGGNN  AANNDD  DDAATTEE each application. Failure to sign and date these forms in 

OORRIIGGIINNAALL  SSIIGGNNAATTUURREE will result in non-consideration. Fax will not be accepted. Applications will only be accepted if they are 

physically received in the Human Resource Office by 11663300  hhoouurrss on the closing date of the announcement.  No exceptions will 

be made. 

SUBMITTING YOUR APPLICATION 

  
MMAAIILL  AAPPPPLLIICCAATTIIOONNSS  TTOO::  

  

Texas Air National Guard  
147

TH
 FSS/DPC 

14657 Sneider Street 
Houston, TX 77034 

 
CCOONNTTAACCTT  IINNFFOORRMMAATTIIOONN::  

 

DSN: 454-2279     
 

COMM: (281) 929-2279    
  

TTuuee--FFrrii,,  00663300--11771155  

 

REMARKS 
 

 

Federal law prohibits the use of government postage for submission of applications. 
 

The Texas National Guard is an Equal Opportunity Employer. 

 

http://www.afpc.randolph.af.mil/vs

